HUGO BOSS

OUR ANALYSIS ON COMPENSATION IN OUR
SUPPLY CHAIN

At HUGO BOSS, we are committed to work on fair compensation in the supply
chain. We understand that fair compensation among our global partners is not only
the basis for long-term trust and partnership but is also a prerequisite for
employees to live independent lives. Therefore, it is an essential aspect of @
sustainable supply chain.

To be able to initiate improvements, we collect and analyze wage data from our

suppliers. For this purpose, we apply the FLA Compensation Dashboard and refer
to recognized benchmarks. We use the living wage reference values specified by
the Global Living Wage Codlition (GLWC), where applicable.

TARGET GROUP OF THE ANALYSIS

The focus of our analysis is on our strategic tier 1 suppliers, since they are most
relevant to our business and have a major impact on our supply chain. Our analysis
currently covers around 70% of these suppliers.

DATA INDICATIONS

At HUGO BOSS, we define ‘pay’ as average net pay, including in-kind and cash
benefit, excluding incentives and overtime.

The representative sample of data indicates that workers covered by the analysis
earn on average 84% of the living wage country reference value of GLWC. As o

precondition, the nationally applicable statutory minimum wage is given.

In the table on the following page, we refer to the average country net wage for
analysed external tier 1 suppliers of our most relevant sourcing countries.
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Average country factory net wage as % of GLWC reference value (100)

COUNTRY Net Wage as %
Bangladesh 82
China 65
Pakistan o8
Portugal 96
Vietham el

* The data above refers to 2022-2023.

The analysis of wages is in reference to the Global Living Wage Coalition or other
recognized reference values if not available for certain countries. In some cases,
where the reference value for specific years was not available, we applied inflation
estimates. These estimates are based on official government inflation rates.
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