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EXECUTIVE SUMMARY  
 

HUGO  BOSS's Diversity, Equity, and Inclusion (DE&I) policy represents a worldwide 

commitment to creating an inclusive workplace where all employees feel valued and 

empowered . This policy applies to all employees of HUGO  BOSS, emphasizing diversity 

(representing diverse individuals), equity (ensuring fair opportunities), and inclusion (fostering 

a sense of belonging ). Designed as a global standard, the policy  is subject to compliance 

with local legal requirements  and international human rights. Locally adapted requirements 

at the subsidiary level are accepted and take precedence once reviewed and approved by 

the Compliance Department . 

While the summary below provides an overview of the HUGO BOSS DE&I Policy, a more 

detailed version is available exclusively for internal use. This comprehensive version contains 

confidential information about internal processes and strategies critical to t he effective 

implementation of DE&I principles. Access to the detailed version is restricted to protect 

sensitive company practices and uphold confidentiality standards.  

 

Core elements of the HUGO BOSS DE&I Policy : 

 

 

I. Commitment: The DE&I policy is a worldwide commitment to creating a  diverse 

and  inclusive workplace where all employees feel valued and empowered.  

II. Applicability : The policy applies to all employees and locations, ensuring 

compliance with local laws while promoting fair opportunities and a sense of 

belonging.  

III. Key Strategies : The policy h ighlights initiatives to promote DE&I , including 

recruitment, training, and processes for continuous improvement.  

IV. Accountability:  The policy includes accountability measures and encourages all 

employees to actively participate in creating a supportive and inclusive 

environment.  

V. Reporting Channels: Employees are provided with multiple channels to report 

any discrimination or harassment  -  Speak up Channe l and HUGO BOSS 

Ombudsperson . 

VI. Continuous Improvement:  The policy focuses on the ongoing evaluation and 

refinement of DE&I efforts to ensure sustained progress and effectiveness.  

 
Valid for:  HUGO  BOSS Group  Version:             1.0 

Valid from:  17.12.2025 Status:             released, valid  

Approved by:  Managing Board HUGO  BOSS AG  Last Update:    24.07.2025 

Policy Owner:      Globa HR  Classification:   public  

V
ER

SI
O

N
 1

.0
 
–

 0
7

-2
0

2
5

 


